
    MEMORANDUM   

   

B – Administration                                                                                                                  1/3/22 
 

PreK-8 Resolutions 

 

1. John Hill School Wellness Committee Members: Upon the recommendation of the Chief 

School Administrator, the Board approves the following staff for curriculum and 

professional development work at John Hill School for the 2021-2022 school year at a 

rate of $35 per hour, pending outcome of negotiations, to be paid with ESSER II funds:  

  Halli Goldsmith   Michelle Hopkins 
 

2. Letter of Resignation: Upon the recommendation of the Chief School Administrator, the 

Board accepts a letter of resignation from Laura Bucco, Special Education Teacher, John 

Hill School, effective June 30, 2022, for the purpose of retirement. 

 

3. Detention Monitor: Upon the recommendation of the Chief School Administrator, the 

Board approves Charles Henschel as a Detention Monitor at John Hill School at a rate of 

$26 per hour, pending the outcome of negotiations for the 2021-2022 school year. 

 

4. Appointment of Long-Term Leave Replacement Teacher: Upon the recommendation of 

the Chief School Administrator, the Board approves Courtney Tormey to the position of 

Long-Term Leave Replacement Social Studies Elementary Teacher, John Hill School, at 

a salary of $62,004 (Step 1 MA), prorated from January 18, 2022 through June 30, 2022. 

 

5. Leave of Absence: Upon the recommendation of the Chief School Administrator, the 

Board approves a leave of absence for Caroline Dougherty, Preschool Teacher, from 

March 14, 2022 utilizing a total of 24 accumulated sick days, followed by an unpaid 

leave of absence through June 5, 2022. 

 


