
MEMORANDUM 

  

B – Administration – Irene LeFebvre  8/13/18 
 

PreK-12 Resolutions 

 

1 Substitute Rates of Pay: Upon the recommendation of the Chief School Administrator, 

the Board approves the following substitute rates of pay for the 2018-2019 school year: 

 

 Teachers/Aides - County or State Certificate:  $ 94.00 per day 

 Secretary:       $ 80.00 per day 

 Nurse:        $125.00 per day 

 Custodian:       $ 15.44 per hour   

 Maintenance:       $ 19.50 per hour 

 Bus Driver:       $ 22.00 per hour 

Bus Driver holding tank & passenger endorsements  $ 28.57 per hour 

 

2 Substitutes: Upon the recommendation of the Chief School Administrator, the Board 

approves the following substitutes for the 2018-2019 school year: 

 

LAST NAME FIRST NAME POSITION(S) APPROVED TO 

SUB  

Abrahim Rehana Teacher / Aide / Secretary   

Affinito Brianna Teacher / Aide   

Anderson Samantha Teacher / Aide  

Balaz  Miki Teacher / Aide 

Barth  Suwanna  Aide / Secretary  

Colaku Medina Teacher / Aide / Secretary  

Davidove Gerald Teacher / Aide  

Dearie Mariel Teacher / Aide   

Donahue  Rebecca Teacher / Aide 

Eoga Adriane Aide / Secretary   

Fominaya Natalie Teacher / Aide / Secretary   
Havran  Ian Teacher / Aide   

Hunter Janet Teacher / Aide  

Hyka Diana Custodian 

Kelly-Gingery Marion Secretary 

Kobilarcik* John Bus 

Langlois Colleen Teacher / Aide / Secretary   

Leva  Madelyn Teacher / Aide  

Levy Joel Teacher / Aide   

Long Janet Teacher / Aide / Secretary / Bus 

LoRusso Susan Teacher / Aide 

Madeka Linda Teacher / Aide   

Manley Adrienne Teacher / Aide  

Marsh Diane Teacher / Aide 

McCollum Margaret Teacher / Aide   

Miniter Kelly Teacher / Aide / Secretary   
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*  Bus Driver holding tank and passenger endorsements 

 

3. 2018-2019 District Goals: Upon the recommendation of the Chief School Administrator, 

the Board approves the 2018-2019 District Goals as follows: 

1. Student Achievement 

a. Focus on use of data 

b. Social-Emotional 

c. Differentiation to focus on student needs 

2. Communication 

a. More ways to get information out to other stakeholders 

b. Articulating vision 

3. Improve attendance rate 

4. Online content management 

 

 

 

 

Momen Rakib Teacher / Aide 

Montgomery Daniel Teacher / Aide 

Moore  Amy Nurse 

Ohlott Doreen Teacher / Aide / Secretary   

Olexsak Jennifer Teacher / Aide   

Patterson Marie Teacher / Aide 

Pawlikowski Deborah Teacher / Aide  

Pennella  Geradina Custodian 

Potenza Gloria Teacher / Aide 

Questa  Nancy Teacher / Aide / Secretary   

Reminsky Dana Teacher / Aide   

Robbiliard Matthew Custodian 

Ryerson Ray Bus 

Santangelo  Vera Teacher / Aide  

See Lynn (Joyce) Nurse 

Schlitt Brendon Teacher / Aide   

Shollenberger Eric Teacher / Aide   

Stetz  Geraldine Secretary  

Strelkoff Tammi Teacher / Aide   

Van Saders Jennifer Teacher / Aide  

Visioli Kevin Teacher / Aide     

Yanez John Teacher / Aide  

Young  Stephanie Teacher / Aide  

Zak Jared Teacher / Aide   
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4. 2018-2019 Board Goals: Upon the recommendation of the Chief School Administrator, 

the Board approves the 2018-2019 Board Goals as follows: 

 

1. Monthly updates/presentations 

2. Follow monthly Board responsibility calendar 

3. Continuously update and monitor the shared Board Google calendar  
4. Each Board member will attend at least one training opportunity other than mandated 

training 

5. Look at current committee structure 
 

5 Approval of 6
th

 Period Stipends for Certified Staff Members – Upon the recommendation 

of the Chief School Administrator, the Board of Education approves 6
th

 period stipends 

for the following Boonton High School staff for the 2018-2019 school year, in the 

amount of $4,500.00 each, pending outcome of negotiations, as per the Agreement 

Between the BEA and the Board of Education: 

 

 Gallagher, Bryan  Mafaro, Jason  Engelberger, Devon 

 Londino, Tina   DiGennaro, Mark Galle-Carey, Lauren 

 Greene, Sandy   Voswinkel, Matt Foster, Mary 

 Oliveri, Jody 

 

6. Detention Monitors: Upon the recommendation of the Chief School Administrator, the 

Board   approves the following Detention Monitors at Boonton High School for the 2018-

2019 school year at a rate of $26.00 per hour, pending outcome of negotiations, as 

required, as per the BEA Agreement: 

 

 Ren, Ken Masters, Alan  McBride, Michelle  Seegers, Sandy 

 

7. Revise Employment Contract of Central Office Staff Member: Upon the recommendation 

of the Chief School Administrator, the Board approves to revise the employment contract 

for Felicia Kicinski, Assistant to the Business Administrator, to Assistant Business 

Administrator, effective 8/14/18, with no increase in salary. 

 

8. Certified Staff: Upon the recommendation of the Chief School Administrator, the Board 

approves the following certified staff members at Boonton High School effective 9/1/18 

for the 2018-2019 school year: 

 

 Steven Barati to the position of Science Teacher at a salary of $58,757 (Step 1 MA), 

pending outcome of negotiations, and  

 

 Maureen Merritt to the position of Special Education Teacher at a salary of $57,463 (Step 

5 BA/15), pending outcome of negotiations. 
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9. Summer Secretary Substitutes: Upon the recommendation of the Chief School 

Administrator, the Board approves Margaret McCollum and Brianna Affinito as summer 

substitute secretaries during July and August 2018: 

 

10. Boonton High School Parent / Student Handbook: Upon the recommendation of the Chief 

School Administrator, the Board approves the Boonton High School Parent / Student 

Handbook for the 2018-2019 school year as per the attached. 

11. Mini Med Advisor Job Description: Upon the recommendation of the Chief School 

Administrator, the Board approves the Mini Med Advisor job description as per the 

attached.  

  

12. Secondary Professional Development Plan: Upon the recommendation of the Chief 

School Administrator, the Board approves the Secondary Professional Development Plan 

for Boonton High School for the 2018-2019 school year as per the attached. 

 

13. District Professional Development Plan: Upon the recommendation of the Chief School 

Administrator, the Board approves the Professional Development Plan for the District for 

the 2018-2019 school year as per the attached 

 

14. Coaches: Upon the recommendation of the Chief School Administrator, the Board 

approves the following coaches and stipends at BHS for the 2018-2019 school year, 

pending outcome of negotiations:  

 

 Coach    Sport     Step / Stipend 

 Davidson, Robert  Assistant Girls Basketball  4 $  7,024 

 Davidson, Robert  Head Softball     4 $10,376 

 Greulich, Courtney  Assistant Softball   1 $   4,433  

 London, Michael  Head Boys Tennis   4 $   6,939 

 Bongo, Robert   Head Track & Field   4 $10,376 

 Nosal, Peter   Assistant Track & Field  4 $  6,939 

 Engelberger, Devon  Assistant Track & Field  4 $  6,939 

 Sohl, Melanie   Assistant Track & Field  4 $  6,939 

 Hancock, Patrick  Assistant Track & Field   3 $  5,768 

 

15. Hours for Extracurricular Aide Services: Upon the recommendation of the Chief School 

Administrator, the Board approves a stipend of $3,000 to be split equally by Lorraine 

Kiernan and Kathie Post to assist and supervise Student State ID# 5028089364-B, for the 

2018-2019  Girls Soccer Season. 

 

16. Hours for Extracurricular Aide Services: Upon the recommendation of the Chief School 

Administrator, the Board approves a stipend of $3,000 for Al Bellini to assist, train and 

supervise Student State ID# 4879134120–B, as equipment manager, for the 2018-2019 

Boys Soccer Season. 
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17. Extracurricular Aide Substitutes: Upon the recommendation of the Chief School 

Administrator, the Board approves the following extracurricular aide substitutes for the 

2018-2019 fall sports season, at a rate of $25 per hour: 

 

   Ross, Rebecca   LaPointe, Gregory 

 

18. Teen Advocacy Group: Upon the recommendation of the Chief School Administrator, the 

Board approves the following staff members to conduct the Boonton School District Teen 

Advocacy Group (TAG) during the 2018-2019 school year at JHS & BHS locations, to 

meet for a total of 25 events, up to 3 hours per event plus a one-time, one hour mentor 

training session, at a rate of $30 per hour, at a total cost not to exceed $4700: 

 

Coleman, Jennifer   DeCotiis, Toni   Mauriello, Linda 

Dieckmann, Rebecca   Schwalb, Robin   Bialick, Melissa   

 

19. Superintendent Merit Goal Bonus Payments: The Board approve the following Merit 

Goal payment to the Superintendent for completion of two 2017-2018 qualitative merit 

goals approved by the Board in November 2017 and approved for payment upon 

completion by the Morris County Superintendent of Schools in December 2017: 

 

 Qualitative Goal #1:  The district successfully implemented Realtime’s Teacher 

Evaluation Component this year allowing us to centrally record and store our Danielson 

rubric scores (2.5% of base salary - $4,090.00) 

 

 Qualitative Goal #2: All stated configuration changes are in place to occur in the 2018-

2019 school year:  1
st
 and 2

nd
 grades will be housed at School Street School and all 

necessary modifications to both facility and schedules have been executed.  Boonton 

High School is implementing a rotate/drop schedule for 2018-2019.  Presentations were 

provided to the Board of Education and Community (2.5% of base salary - $4,090.00)   

 

  

 

  
 


