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PK12 Resolutions 

 

1. Curriculum Writer: Upon the recommendation of the Chief School Administrator, the 

Board approves Pamela Jones-Casino to write curriculum for Health 9-12, Boonton High 

School, during July and August 2018, for up to 40 hours at $30 per hour, pending 

outcome of negations. 

 

2.  Letters of Resignation: Upon the recommendation of the Chief School Administrator, the 

Board accepts letters of resignation from the following Boonton High School certified 

staff members effective June 30, 2018:  

 

Massiel Pitti, Science Teacher and Amanda Fuller, Special Education English Teacher    

 

3. Sick Day Payout: Upon the recommendation of the Chief School Administrator, the 

Board approves a sick day payout to Frank Dunn, Boonton High School Social Studies 

Teacher, for $7,200 (120 days at $60.00 per day). 

4. Amend Motion of Transfer: Upon the recommendation of the Chief School 

Administrator, the Board approves to amend the motion previously approved on 6/4/2018 

for John Gatti, Special Education Teacher, to be transferred from John Hill School to 

Boonton High School effective 9/1/18 for the 2018-2019 school year. 

5. Fall Football Practice Schedules: Upon the recommendation of the Chief School 

Administrator, the Board approves fall football practice schedules, August 6-31, 2018, at 

Boonton High School, to meet the NJSIAA Preseason Heat Acclimatization Guidelines.  

6. Non-Certified Staff: Upon the recommendation of the Chief School Administrator, the 

Board approves the appointments of the following non-certified staff members for the 

2018-2019 school year. 

 

 Alaa Abdelhady to the positon of Custodian at a salary of $34,946 (Step 2), prorated from 

July 16, 2018, and      

  

 Jason Sumowski to the position of Custodian at a salary of $34.882 (Step 1), prorated 

from July 23, 2018. 

 

7. Anti-Bullying Specialist:  Upon the recommendation of the Chief School Administrator, 

the Board approves Leah Birchler as the Anti Bullying Specialist, at Boonton High 

School for a stipend of $1,930, pending the outcome of negotiations, for the 2018-2019 

school year.  

 

8. District-Wide Anti-Bullying Coordinator: Upon the recommendation of the Chief School 

Administrator, the Board approves Judy Sorochynskyj as the District-Wide Anti-Bullying 

Coordinator for the 2018-2019 school year.  
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9. Home Instruction: Upon the recommendation of the Chief School Administrator, the 

Board approves the provision of home instruction for Student State ID# 2309406768-LP, 

for up to 10 hours per week, effective 6/25/2018-7/13/2018, with instructional services to 

be provided by Educational Services of Morris County, at $70 per hour.   

 

10. District Programs: Upon the recommendation of the Chief School Administrator, the 

Board approves two programs for the MD Program at Boonton High School, at no cost to 

the district, for the 2018-2019 school year as follows: 

 

The ARC of NJ’s MAPS Program – This program provides experiences for students both 

in a classroom environment and at businesses within the community, emphasizing on job 

skill requirements in adult life. Sessions will be held twice monthly for 18 sessions 

(allowing for 1 session each in September and June). Sessions last the length of a typical 

class period. Dates for sessions TBD. 

 

The Fedcap Rehabilitation Services’ ENABLE Program – This program allows students 

to explore jobs in the community, receive work based training and self-advocacy skills. 

The program will run 16 weeks total (8 weeks up to 2 hours/day in the classroom and 8 

weeks matching students to paid internships at jobs in the local community up to 

20hours/week (job coaches are provided for the program for these services). 

  

11. Amend Employment Contract for Non-Certified Staff Members: Upon the 

recommendation of the Chief School Administrator, the Board approves to amend the 

employment contracts for the following non-certified staff members for the 2018-2019 

school year pending outcome of negations: 

 

Mary Ann Regan for an annual salary of $32,316, plus an extra 0.75 hours per day to ride 

the bus, at $25.09 per hour, and  

 

Gail Corbosiero for an annual salary of $32,316, plus an extra 0.75 hours per day to ride 

the bus, as an alternate as needed, at $25.09 per hour. 

 

12. 2018 Summer Placement: Upon the recommendation of the Chief School Administrator, 

the Board approves the 2018 summer placement of Student State ID# 3913963711-B, to 

the Summer Exchange Camp at the College of St. Rose, 7/9/2018 – 7/20/2018, and that 

transportation be arranged as needed. Program is of no cost to the district. 

 

13. Revised Job Description: Upon the recommendation of the Chief School Administrator, 

the Board approves the revisions to the Confidential Administrative Assistant / District 

Data Manager job description, as per the attached. 

 

14. Non-Certified Staff Member: Upon the recommendation of the Chief School 

Administrator, the Board approves Evelyn Rajkovich to the position of Confidential 

Administrative Assistant / Data Manager at a salary of $62,000 prorated from July 16, 

2018, for the 2018-2019 school year. 
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15. Hourly Work: Upon the recommendation of the Chief School Administrator, the Board 

approves Mary Betsy extra hours from July 16, 2018, to transitions Evelyn Rajkovich at 

$36.45 per hour. 

 

16. District’s Fire Drill and On-Roll Reports:  Upon the recommendation of the Chief School 

Administrator, the Board approves the Fire Drill and On-Roll Reports for the month of 

June 2018, as per the attached. 


