MEMORANDUM

B — Administration — Crystal Davis 5/9/22

PreK-12 Resolutions:

1.

Reappointments of 9-12 BEA Non-Tenured Certified Staff: Upon the recommendation of
the Chief School Administrator, the Board approves the reappointments of the following
9-12 BEA non-tenured certified staff for the 2022-2023 school year, based upon 2021-
2022 assignments, in accordance with the Agreement Between the Board of Education
and the Boonton Education Association. Professional assignments may move based on
administrative action within the parameters of the negotiated agreement. Steps and
salaries are on file at the Board of Education Office.

9-12 Non-Tenured Certified Staff for 2022-2023

Aguilar, Raul Hanafi, Sameera Pino, Samantha
Barati, Steven Henry, Tiffanie Rienzi, Julie
Bellisario, Kerrie Kaulfers, Jason Ross, Matthew
Buchanan, Cassidy La Vaglio, Michael Shi, Wei

Del Guercio Dean Londino, Tina Signorelli, Tara
DeOrio, Alyssa Mabin, Kelly Soni, Samantha
DiTrolio, Olivia Merritt, Maureen Wiehe, Petra
Frangipane, Christopher Miller, Tyler

Reappointments of 9-12 BEA Non-Certified Secretarial/Coordinator Staff: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointments of the following 9-12 BEA non-certified secretarial/coordinator staff for
the 2022-2023 school year, based upon 2021-2022 assignments, in accordance with the
Agreement Between the Board of Education and the Boonton Education Association.
Professional assignments may move based on administrative action within the parameters
of the negotiated agreement. Steps and salaries are on file at the Board of Education
Office.

0-12 BEA Non-Certified Secretarial Staff

Bonanni, Karen DiBenedetto, Kimberly**
lorio, JOAnn* London, Roxanne
* Designates Head Secretary **Designates Coordinator

Reappointment of District-Wide BEA Non-Certified Head Secretary: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointment of Tonia Merlino, District-Wide BEA non-certified head secretary for the
2022-2023 school year, based upon 2021-2022 assignment, in accordance with the
Agreement Between the Board of Education and the Boonton Education Association.
Professional assignment may move based on administrative action within the parameters
of the negotiated agreement. Step and salary are on file at the Board of Education Office.
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4.

Reappointment of 9-12 BEA Non-Certified Health Assistant: Upon the recommendation
of the Chief School Administrator, the Board approves the reappointment of Doris
Yanez, 9-12 BEA non-certified health assistant for the 2022-2023 school year, based
upon 2021-2022 assignment, in accordance with the Agreement Between the Board of
Education and the Boonton Education Association. Professional assignment may move
based on administrative action within the parameters of the negotiated agreement. Step
and salary are on file at the Board of Education Office.

Reappointments of 9-12 BEA Non-Certified Paraprofessionals: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointments of the following 9-12 BEA non-certified aides for the 2022-2023 school
year, based upon 2021-2022 assignments, in accordance with the Agreement Between the
Board of Education and the Boonton Education Association. Professional assignments
may move based on administrative action within the parameters of the negotiated
agreement. Steps and salaries are on file at the Board of Education Office.

9-12 BEA Non-Certified Paraprofessionals

Beatty, Beatrice Meehan, Lisa Seegers, Sandra
Drugac, Daniel Montgomery, Daniel Sinatra, Louisa
Evans, Jamie Post, Kathleen Zarzecki, Clare

Reappointment of 9-12 Non-Tenured Administrator: Upon the recommendation of the
Chief School Administrator, the Board approves the reappointment of Louis Castano, 6-
12 non-tenured administrator, in accordance with the Agreement Between the Boonton
Administrators’ Association and the Boonton Board of Education for the 2022-2023
school year. Salaries are on file at the Board of Education Office:

Reappointments of BEA Non-Certified Custodians: Upon the recommendation of the
Chief School Administrator, the Board approves the reappointments of the following
BEA non-certified custodians, for the 2022-2023 school year, based upon 2021-2022
assignments, in accordance with the Agreement Between the Board of Education and the
Boonton Education Association.  Professional assignments may move based on
administrative action within the parameters of the negotiated agreement. Steps and
salaries are on file at the Board of Education Office.
BEA Non-Certified Custodians

Abdelhady, Alaa Grund, James Mendoza, Olga
Abdelnaby, Gamal Guevara, Anthony Olivares, Jose
Barna, Todd Hidalgo, Maria Rafkind, Samuel
Cavassa-Freyre, Carmen Hyka, Ervis Robles-Polo, Marta

Evans, Frank
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8.

10.

11.

12.

Reappointments of District-Wide BEA Non-Certified Maintenance Staff: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointments of the following district-wide BEA non-certified maintenance staff for
the 2022-2023 school year, based upon 2021-2022 assignments, in accordance with the
Agreement Between the Board of Education and the Boonton Education Association.
Professional assignments may move based on administrative action within the parameters
of the negotiated agreement. Steps and salaries are on file at the Board of Education
Office.

District-Wide BEA Non-Certified Maintenance Staff
Aumann, Scott Danzi, Vincent DiGiacopo, Donato

Reappointment of District-Wide Buildings and Grounds Supervisor: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointment of Ron DiGiacopo, District-Wide Buildings and Grounds Supervisor, for
the 2022-2023 school year. Salary is on file at the Board of Education Office.

Reappointments of Board of Education Non-Certified Staff: Upon the recommendation of
the Chief School Administrator, the Board approves the reappointments of the following
Board of Education non-certified staff, for the 2022-2023 school year Salaries are on
file at the Board of Education Office.

Board of Education Non-Certified Staff

Alfano-Barboza, Leslie Lurito-Brown, Angela
Danzi, Patrise Sullivan, Rosemarie
Young, Judy

Reappointment of District-Wide Technology Coordinator: Upon the recommendation of
the Chief School Administrator, the Board approves the reappointment of Rene Toledo,
District-Wide Technology Coordinator for the 2022-2023 school year. Salary is on file at
the Board of Education Office.

Reappointment of District-Wide BEA Non-Certified Bus Drivers: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointment of the following District-Wide BEA non-certified bus drivers, for the
2022-2023 school year. Salaries are on file at the Board of Education Office.

District-Wide BEA Non-Certified Bus Drivers
Avilez, Karina Perman, Agustina Wolgast, Wendy
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13.

14.

15.

16.

Reappointment of District-Wide Bus Aide: Upon the recommendation of the Chief
School Administrator, the Board approves the reappointment of Diana Palmieri Arvidson,
as District-Wide non-certified bus aide for the 2022-2023 school year. Salary is on file at
the Board of Education Office.

Reappointment of Director of Community Education: Upon the recommendation of the
Chief School Administrator, the Board approves the reappointment of Rosemarie Lynch,
Director of Community Education, for the 2022-2023 school year. Salary is on file at the
Board of Education Office.

Summer Days for Secondary Child Study Members: Upon the recommendation of the

Chief School Administrator, the Board approves up to 10 days to each of the following
CST members during the summer of 2022 for testing, IEP meetings and miscellaneous
duties at a pay rate of 1/200™ of their salary, as per the Negotiated Agreement:

Bialick, Melissa Buchanan, Cassidy Mauriello, Linda
Rienzi, Julie Schwalb Robin

Stipend Payments for Secondary Child Study Team Members, Guidance Counselors,
Librarian, Student Assistance Coordinator, and Nurse: Upon the recommendation of the
Chief School Administrator the Board approves stipend payments to the following
Secondary Child Study Team Members, Guidance Counselors, Librarian, Student
Assistance Coordinator and Nurse in accordance with the Agreement Between the Town
of Boonton and The Boonton Education Association, in lieu of a prep period during the
2021-2022 school year:

Staff Member Position Stipend
Melissa Bialick Psychologist $850.00
Cassidy Buchanan  Social Worker $850.00
Linda Mauriello Transition Coordinator $850.00
Julie Rienzi Learning Disabilities Teacher Consultant ~ $850.00
Robin Schwalb Mental Health Clinician $850.00
Marcia Tucci School Nurse $850.00
Diana Callahan Guidance Counselor $850.00
Kelly Mabin Guidance Counselor $850.00
James Nash Guidance Counselor $850.00
Samantha Soni Guidance Counselor $850.00
Dawn Hebert Librarian $400.00

Leah Birchler Student Assistance Coordinator $850.00
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17.

18.

19

20.

21.

22.

23.

24,

25.

26.

Summer Days for Secondary Guidance Counselors: Upon the recommendation of the
Chief School Administrator, the Board approves up to 10 days for each of the following
secondary guidance counselors, during the summer of 2022, paid at the daily rate of
1/200" of their salary, as per the Negotiated Agreement:

Callahan, Diana Kelly Mabin Nash, James

Days for Secondary Guidance Counselor: Upon the recommendation of the Chief School
Administrator, the Board approves up to 5 days for Samantha Soni during June 2022 to
be paid at the daily rate of 1/200™ of her salary, as per the Negotiated Agreement.

School Safety Specialist: Upon the recommendation of the Chief School Administrator,
the Board appoints Robert Presuto, Superintendent of Schools, as School Safety
Specialist for the 2022-2023 school year.

Leave of Absence: Upon the recommendation of the Chief School Administrator, the
Board approves a leave of absence for Samantha Soni, Boonton High School Guidance
Counselor, beginning September 1, 2022, utilizing 8 days of accumulated sick days
followed by an unpaid leave of absence through January 29, 2023.

District-Wide Residency/Truancy Officer: Upon the recommendation of the Chief School
Administrator, the Board approves William Paterson as the District-Wide
Residency/Truancy Officer, at $25 per hour, not to exceed $25,000, effective 7/1/22 for
the 2022-2023 school year.

Volunteers: Upon the recommendation of the Chief School Administrator, the Board
approves Irem Gannon and Robert Kallen to serve as district wide volunteers during the
2021-2022 school year.

Addition to Substitute List: Upon the recommendation of the Chief School Administrator,
the Board approves Melinda Miksad as a substitute teacher/aide for the remainder of the
2021-2022 school year.

District Fire Drill and On-Roll Reports: Upon the recommendation of the Chief School
Administrator, the Board approves the District’s Fire Drill and On-Roll Reports for the
month of April 2022.

Volunteer Coach: Upon the recommendation of the Chief School Administrator, the
Board approves Bill Stahl as volunteer Boys Basketball Coach at Boonton High School,
for the 2022-2023 school year, pending receipt of substitute certificate.

Coach: Upon the recommendation of the Chief School Administrator, the Board approves
Steven Delaporte as Assistant Football Coach at Boonton High School at a stipend of
$5,232.00 (Step 1) for the 2022-2023 school year, pending background clearance.
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28.

29
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Online Course: Upon the recommendation of the Chief School Administrator, the Board

approves Student State 1D#6140341184-B to receive one online course (Course#
DCHSP3857- Personal Finance) provided by Educere, to satisfy & fulfill the IEP
requirement for academic instruction, beginning 5/2/22, at a cost of $199.50.

Home Instruction: Upon the recommendation of the Chief School Administrator, the

Board approves the provision of home instruction for Student State ID# 2776025004-B,
for up to 10 hours per week, beginning 5/2/22, with instruction to be provided by Aspire
Counseling Center, at a cost of $600 per week.

Extended School Year (ESY) Summer Staff: Upon the recommendation of the Chief

School Administrator, the Board approves the following summer staff for the 2022

Special Education Summer Extended School Year (ESY) Program from June 27, 2022 —
July 29, 2022 (Monday-Friday, excluding July 4th):

Kelli Shiels School Nurse at a stipend of $4,560

Preschool

Special Education Teacher (PK)

Lauren Shuryn PSD
Danielle Alfano PSD

Classroom Aides (PK)

Samantha Newell PSD
Debbie Robinson PSD
Kaitlyn Brown PSD
Catherine Bruseo PSD

LLD/MD Classes-

3.75 hrs/day at a stipend of $3,600
3.75 hrs/day at a stipend of $3,600

3.5 hrs/day at a stipend of $1,764
3.5 hrs/day at a stipend of $1,764
3.5 hrs/day at a stipend of $1,764
3.5 hrs/day at a stipend of $1,764

Special Education Teacher (Gr K-12)

Meg DiNapoli LLD
Kathy Foley LLD
Linden Klein LLD
Erika Farulo LLD
Maureen Merritt MD

Classroom Aides (Gr K-12)

4.75 hrs/day at a stipend of $4,560
4.75 hrs/day at a stipend of $4,560
4.75 hrs/day at a stipend of $4,560
4.75 hrs/day at a stipend of $4,560
4.75 hrs/day at a stipend of $4,560

Margaret McCollum 4.5 hrs/day at a stipend of $2,268

Laura Affinito
Melyssa Stella
Marie Evans
Sandy Seegers
Brianna Affinito

4.5 hrs/day at a stipend of $2,268
4.5 hrs/day at a stipend of $2,268
4.5 hrs/day at a stipend of $2,268
4.5 hrs/day at a stipend of $2,268
4.5 hrs/day at a stipend of $2,268
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30.

31.

Gerald Robinson 4.5 hrs/day at a stipend of $2,268
Jamie Evans 4.5 hrs/day at a stipend of $2,268
Madison Affinito 4.5 hrs/day at a stipend of $2,268
Gregory LaPointe 4.5 hrs/day at a stipend of $2,268
Charles Henschel 4.5 hrs/day at a stipend of $2,268
Daniel Montgomery 4.5 hrs/day at a stipend of $2,268

Substitutes as needed: Aide $21/hr, Teacher $40/hr, Nurse $165/day:
Lorraine Kiernan — Aide/Teacher

Jenna Irwin — Aide/Teacher

Janet Long — Aide

Elizabeth McCollum — Aide

Michael Aquino — Aide

Marcia Tucci — Nurse

Related Service Providers:

Speech Therapists:
Valerie Wasserman  up to 50hrs, at contractual hourly rate, not to exceed $1,606.00
Mary Guenther up to 80hrs, at contractual hourly rate, not to exceed $4,746.40

Occupational Therapist:
Paul Chiodo up to 70hrs, at contractual hourly rate, not to exceed $4,788.00

Physical Therapist:
Teresa Rodrigues up to 70hrs, at contractual hourly rate, not to exceed $4,594.80

BCBA
Petra Lieberman up to 30hrs, at contractual hourly rate, not to exceed $1,891.50

Teachers for IEP Meetings: Upon the recommendation of the Chief School
Administrator, the Board approves the following teachers to attend IEP meetings, if
needed, between 6/22/22-8/31/22 at a rate of $25 per hour:

Tiffany Henry Kathy Foley Maureen Merritt Lauren Shuryn
Krystal Stepien Lauren Giammaria  Marianne Sayle Lorraine Kiernan
Valerie Wasserman Mary Guenther Teresa Rodrigues Petra Lieberman
Paul Chiodo Meg DiNapoli Catherine Bruseo Danielle Alfano
Barbara Gilbert Jesica Harbeson

Speech and Language Agreement: Upon the recommendation of the Chief School
Administrator, the Board approves a Speech and Language Agreement between the
Board of Education and Susan Moseson for the provision of speech and language therapy
services at Boonton High School for up to 12.5 hours per week at a rate of $75 per hour,
not to exceed $37,500 for the 2022-2023 school year.
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32.

33.

34.

Extra Hours for Certified Staff Members for HIB Self-Evaluation Work: Upon the
recommendation of the Chief School Administrator, the Board approves the following
staff to share a pool of up to 30 extra hours during June 2022 for HIB Self-Evaluation
work, based on hourly rate for each.

Birchler, Leah - $67.74 per hour
Maier, Christine - $64.98 per hour
Pourki, Neda - $53.84 per hour

Appointment of Network Technician: Upon the recommendation of the Chief School
Administrator, the Board approves the appointment of Michael Ruth to the position of
Network Technician, at a salary of $55,000, prorated from an anticipated start date of
May 23, 2022, pending clearance of background clearance, for the remainder of the 2021-
2022 school year, and further at a salary of $55,000 effective July 1, 2022 for the 2022-
2023 school year.

Letter of Resignation from Administrator: Upon the recommendation of the Chief
School Administrator, the Board accepts a letter of resignation from Danica Davidman,
Director of Special Services, effective June 30, 2022.




