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PreK-8 Resolutions: 

1. Reappointments of PreK-8 BEA Non-Tenured Certified Staff: Upon the recommendation 

of the Chief School Administrator, the Board approves the reappointments of the 

following PreK-8 BEA non-tenured certified staff for the 2021-2022 school year, based 

upon 2020-2021 assignments, in accordance with the Agreement Between the Board of 

Education and the Boonton Education Association.  Professional assignments may move 

based on administrative action within the parameters of the negotiated agreement. Steps, 

salaries and longevity to be adjusted accordingly upon ratification of the B.E.A. 

Agreement with the Boonton Board of Education.  Steps and salaries are on file at the 

Board of Education Office. 

Alfano, Danielle  DiNapoli, Meg  Rivera, Renee    

Arahill, Meghan    Gold, Lacee    Sayle, Marianne  

Bacchetta, Michelle  Gnecco, Georgianna  Shuryn, Lauren  

Catlett, Jillian    Goldsmith, Halli  Stepien, Krystal 

Chauhan, Janet  Liberati, Kelly   Villegas, Andrea 

Cunningham, Elisabeth  McDonagh, Taylor  Walker, Brannagh  

Daugherty, Caroline   Mulcahy, Jenna     

       

2. Reappointments of PreK-8 BEA Non-Certified Secretarial Staff: Upon the 

recommendation of the Chief School Administrator, the Board approves the 

reappointments of the following PreK-8 BEA non-certified secretarial staff, for the 2021-

2022 school year, based upon 2020-2021 assignments, in accordance with the Agreement 

Between the Board of Education and the Boonton Education Association. Professional 

assignments may move based on administrative action within the parameters of the 

negotiated agreement.  Steps, salaries and longevity to be adjusted accordingly upon 

ratification of the B.E.A. Agreement with the Boonton Board of Education.  Steps and 

salaries are on file at the Board of Education Office. 

Kathryn Beiermeister* Allison Carey* Janine LaPointe 

 *Designates Head Secretary 

 

3. Reappointment of PreK-8 BEA Non-Certified Health Assistant: Upon the 

recommendation of the Chief School Administrator, the Board approves the 

reappointment of  Luisa Westura, PreK-8 BEA non-certified health assistant for the 

2021-2022 school year, based upon 2020-2021 assignment, in accordance with the 

Agreement Between the Board of Education and the Boonton Education Association.  

Professional assignment may move based on administrative action within the parameters 

of the negotiated agreement.  Step, salary and longevity to be adjusted accordingly upon 

ratification of the B.E.A. Agreement with the Boonton Board of Education.   Step and 

salary are on file at the Board of Education Office. 
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4. Reappointments of PreK-8 BEA Non-Certified Aides: Upon the recommendation of the 

Chief School Administrator, the Board approves the reappointments of the following 

PreK-8 BEA non-certified aides for the 2021-2022 school year, based upon 2020-2021 

assignments, in accordance with the Agreement Between the Board of Education and the 

Boonton Education Association. Professional assignments may move based on 

administrative action within the parameters of the negotiated agreement. Steps, salaries 

and longevity to be adjusted accordingly upon ratification of the B.E.A. Agreement with 

the Boonton Board of Education.   Steps and salaries are on file at the Board of Education 

Office. 

Affinito, Laura   Hoffman, Jill   Ohlott, Doreen 

Aurich, Elsie   Kerien, Brian   Olexsak, Jennifer   

Branchini, Victoria   Kleid, Kristine   Robinson, Debbie 

Cacciabeve, Kristen   LaPointe, Gregory     Rodriguez, Jessica 

Cifelli, Marcia   Leva, Kathleen  Ross, Rebecca 

Corbosiero, Gail   Lowenstein, Debra  Salazar, Nicole 

Cosentino, Maureen  Manley, Adrienne  Stella, Melyssa 

Dorer, Marianne  McCollum, Margaret  Strelkoff, Tammi  

Drugac, Carolyn  Miller, Patricia  Van Teyens, Merrily 

Evans, Marie     Mineva, Pavlina  Warner, Alaina  

Giannella, Rebecca  Mokhemar, Shatha  Zanca, Robin   

Gregg, Jennifer  Muhlberger, Deborah  

       

5. Reappointment of K-8 BEA Non-Certified Aide with Teaching Time: Upon the 

recommendation of the Chief School Administrator, the Board approves the 

reappointment of Erika Faruolo, K-8 BEA non-certified aide with teaching time, for the 

2021-2022 school year, based upon 2020-2021 assignment, in accordance with the 

Agreement Between the Board of Education and the Boonton Education Association.  

Professional assignment may move based on administrative action within the parameters 

of the negotiated agreement.  Step, salary and longevity to be adjusted accordingly upon 

ratification of the B.E.A. Agreement with the Boonton Board of Education.   Step and 

salary are on file at the Board of Education Office. 
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6 Reappointments of PreK-8 BEA Non-Certified Lunch Aides: Upon the recommendation 

of the Chief School Administrator, the Board approves the reappointments of the 

following PreK-8 BEA non-certified lunch aides for the 2021-2022 school year, based 

upon 2020-2021 assignments, in accordance with the Agreement Between the Board of 

Education and the Boonton Education Association. Professional assignments may move 

based on administrative action within the parameters of the negotiated agreement. Steps, 

salaries and longevity to be adjusted accordingly upon ratification of the B.E.A. 

Agreement with the Boonton Board of Education.   Steps and salaries are on file at the 

Board of Education Office. 

Adamo, Veronica*  Harodetsky, Kristen*    Deborah Thompson* 

 Forero, Zoraya*  Salemi, Deborah**   Tvedt, Ann*** 

            Weiss, Jill*  

 * Designates a 3-hour workday   

** Designates a 3.5 hour workday   

***Designates a 3.75 hour workday   

 

7. Reappointments of PreK-8 Non-Tenured Administrators: Upon the recommendation of 

the Chief School Administrator, the Board approves the following reappointments of 

PreK-8 non-tenured administrators in accordance with the Agreement Between the 

Boonton Administrators’ Association and the Boonton Board of Education for the 2021-

2022 school year.   Salaries are on file at the Board of Education Office.  

    Thomas Valle   Alison Schessler   

 

8. Summer Days for Elementary Guidance Counselors: Upon the recommendation of the 

Chief School Administrator, the Board approves up to 10 days for each of the following 

elementary guidance counselors, during the summer of 2021, paid at the daily rate of 

1/200
th

 of their salary, as per the Negotiated Agreement, pending outcome of 

negotiations: 

Heidi Brady   Christine Maier  Neda Pourki 

 

9. Summer Days for Elementary Child Study Members: Upon the recommendation of the 

Chief School Administrator, the Board approves up to 10 days to each of the following 

CST members during the summer of 2021 for testing, IEP meetings and miscellaneous 

duties at a pay rate of 1/200
th

 of their salary, as per the Negotiated Agreement, pending 

outcome of negotiations: 

Arahill, Meghan  Coleman, Jennifer    Bianca DiFulco 

Petrella, Elise    DeCotiis, Toni     
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10. Stipend Payments for Elementary Child Study Team Members, Guidance Counselors and 

Nurses: Upon the recommendation of the Chief School Administrator the Board approves 

stipend payments to the following Elementary Child Study Team Members, Guidance 

Counselors and Nurses in accordance with the Agreement Between the Town of Boonton 

and The Boonton Education Association, in lieu of a prep period during the 2020-2021 

school year:   

Staff Member    Position    Stipend   

Meghan Arahill  Social Worker     $640.00* 

Jennifer Coleman  Social Worker     $800.00 

Toni DeCotiis   Psychologist      $800.00 

Georgianna Gnecco   Social Worker     $800.00 

Bianca DiFulco  Psychologist     $160.00** 

Elise Petrella   Learning Disabilities Teacher Consultant $800.00 

Neda Pourki-Deak  Guidance Counselor    $800.00 

Heidi Brady   Guidance Counselor    $800.00 

Christine Maier  Guidance Counselor    $800.00 

Janet Chauhan   School Nurse     $800.00 

Kelli Shiels   School Nurse     $800.00 

*  Prorated for 8 months 

**Prorated for 2 months 

 

11. Appointment of Long-Term Leave Replacement Art Teacher: Upon the recommendation 

of the Chief School Administrator the Board approves the appointment of Julie Rogers as 

the Long-Term Leave Replacement Art Teacher, John Hill School, at a salary of $62,214 

(Step 8 BA), effective 9/1/21 for the 2021-2022 school year, pending the outcome of 

negotiations.  

 

12.  Bridges to Learning Early Learner’s Academy Staff: Upon the recommendation of the 

Chief School Administrator the Board approves the following for the Bridges to Learning 

Early Learner’s Academy from 7/6-7/30/21 at School Street School: 

  Lead Teachers at $31/hour:  Judith Theiller, Krystal Stepien  

  Support Staff at $19/hour:  Julia Leva, Madelyn Leva 

 

13. Outdoor Adventure Staff: Upon the recommendation of the Chief School Administrator 

the Board approves the following for the Outdoor Adventure Academy from 7/6-7/30/21 

at John Hill School: 

   Supervisor at $31/hour:  Nicole Pollina 

  Activity Specialist at $25/hour: Tiffanie Henry  

   Student Support Staff at $13/hour: Kelli Briggs, Ashley Briggs, Sameer Ahmad 

  Adult Support Staff at $19/hour: Alec Buccino, Lauren Nolan, Kate Sterling  
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14. Certified Staff Appointments:  Upon the recommendation of the Chief School 

Administrator the Board approves the following certified staff members at John Hill 

School, effective 9/1/21 for the 2021-2022 school year: 

 

Laura Roeser to the position of Special Education Teacher, at a salary of $65,882 

(Step 7 MA), pending the outcome of negotiations,    

   

 Lauren Giammaria to the position of Elementary Teacher, at a salary of $59,611 

(Step 6 BA), pending the outcome of negotiations, and 

   

 Linden Klein to the positon of Special Education Teacher, at a salary of $62,004 

(Step 1 MA), pending the outcome of negotiations.  

 

15.. BCBA Services - Upon the recommendation of the Chief School Administrator, the 

Board approves The Uncommon Thread to provide BCBA services during the 2021 ESY 

Special Education Program, up to 3 hrs/week from 6/21-7/29/2021, at a total not to 

exceed $1,980. 

 

 


