MEMORANDUM

B — Administration — Loren Katsakos- 5/10/21

PreK-12 Resolutions:

1.

Reappointments of 9-12 BEA Non-Tenured Certified Staff: Upon the recommendation of
the Chief School Administrator, the Board approves the reappointments of the following
9-12 BEA non-tenured certified staff for the 2021-2022 school year, based upon 2020-
2021 assignments, in accordance with the Agreement Between the Board of Education
and the Boonton Education Association. Professional assignments may move based on
administrative action within the parameters of the negotiated agreement. Steps, salaries
and longevity to be adjusted accordingly upon ratification of the B.E.A. Agreement with
the Boonton Board of Education. Steps and salaries are on file at the Board of Education
Office.

Aguilar, Raul Frangipane, Christopher Londino, Tina
Barati, Steven Gatti, John Merritt, Maureen
Bellisario, Kerrie Henry, Tiffanie Ross, Matthew
Degro, Courtney Kaulfers, Jason Shi, Wei

Del Guercio Dean LaPlaca, Marissa Soni, Samantha
DeOrio, Alyssa La Vaglio, Michael

DiGennaro, Mark LoGiudice, Vincenzo

Reappointments of 9-12 BEA Non-Certified Secretarial/Coordinator Staff: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointments of the following 9-12 BEA non-certified secretarial/coordinator staff for
the 2021-2022 school year, based upon 2020-2021 assignments, in accordance with the
Agreement Between the Board of Education and the Boonton Education Association.
Professional assignments may move based on administrative action within the parameters
of the negotiated agreement. Steps, salaries and longevity to be adjusted accordingly
upon ratification of the B.E.A. Agreement with the Boonton Board of Education. Steps
and salaries are on file at the Board of Education Office.

Bonanni, Karen London, Roxanne DiBenedetto, Kimberly*

*Indicates Coordinator

Reappointment of District-Wide BEA Non-Certified Head Secretary: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointment of Tonia Merlino, District-Wide BEA non-certified head secretary for the
2021-2022 school year, based upon 2020-2021 assignment, in accordance with the
Agreement Between the Board of Education and the Boonton Education Association.
Professional assignment may move based on administrative action within the parameters
of the negotiated agreement. Step, salary and longevity to be adjusted accordingly upon
ratification of the B.E.A. Agreement with the Boonton Board of Education. Step and
salary are on file at the Board of Education Office.
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4.

Reappointment of 9-12 BEA Non-Certified Health Assistant: Upon the recommendation
of the Chief School Administrator, the Board approves the reappointment of Doris
Yanez, 9-12 BEA non-certified health assistant for the 2021-2022 school year, based
upon 2020-2021 assignment, in accordance with the Agreement Between the Board of
Education and the Boonton Education Association. Professional assignment may move
based on administrative action within the parameters of the negotiated agreement. Step,
salary and longevity to be adjusted accordingly upon ratification of the B.E.A.
Agreement with the Boonton Board of Education. Step and salary are on file at the Board
of Education Office.

Reappointments of 9-12 BEA Non-Certified Aides: Upon the recommendation of the
Chief School Administrator, the Board approves the reappointments of the following 9-
12 BEA non-certified aides for the 2021-2022 school year, based upon 2020-2021
assignments, in accordance with the Agreement Between the Board of Education and the
Boonton Education Association.  Professional assignments may move based on
administrative action within the parameters of the negotiated agreement. Steps, salaries
and longevity to be adjusted accordingly upon ratification of the B.E.A. Agreement with
the Boonton Board of Education. Steps and salaries are on file at the Board of Education
Office.

Beatty, Beatrice Evans, Jamie Post, Kathleen
Davidove, Gerald Meehan, Lisa Seegers, Sandra
Drugac, Daniel Montgomery, Daniel Sinatra, Louisa

Zarzecki, Clare

Reappointments of 9-12 Non-Tenured Administrators: Upon the recommendation of the
Chief School Administrator, the Board approves the reappointment of the following 9-12
non-tenured administrators in accordance with the Agreement Between the Boonton
Administrators’ Association and the Boonton Board of Education for the 2021-2022
school year. Salaries are on file at the Board of Education Office.

Rebecca Kipp-Newbold Louis Castano
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7.

10.

11.

Reappointments of BEA Non-Certified Custodians: Upon the recommendation of the
Chief School Administrator, the Board approves the reappointments of the following
BEA non-certified custodians, for the 2021-2022 school year, based upon 2020-2021
assignments, in accordance with the Agreement Between the Board of Education and the
Boonton Education Association.  Professional assignments may move based on
administrative action within the parameters of the negotiated agreement. Steps, salaries
and longevity to be adjusted accordingly upon ratification of the B.E.A. Agreement with
the Boonton Board of Education. Steps and salaries are on file at the Board of Education
Office.

Abdelhady, Alaa Grund, James Olivares, Jose
Abdelnaby, Gamal Hidalgo, Maria Perman, Agustina
Barna, Todd Hyka, Ervis Rafkind, Samuel
Bautista, Roberto Mendoza, Olga Segura Cesar

Evans, Frank

Reappointments of District-Wide BEA Non-Certified Maintenance Staff: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointments of the following district-wide BEA non-certified maintenance staff for
the 2021-2022 school year, based upon 2020-2021 assignments, in accordance with the
Agreement Between the Board of Education and the Boonton Education Association.
Professional assignments may move based on administrative action within the parameters
of the negotiated agreement. Steps, salaries and longevity to be adjusted accordingly
upon ratification of the B.E.A. Agreement with the Boonton Board of Education. Steps
and salaries are on file at the Board of Education Office.
Aumann, Scott Bartell, August DiGiacopo, Donato

Reappointment of District-Wide Buildings and Grounds Supervisor: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointment of Ron DiGiacopo, District-Wide Buildings and Grounds Supervisor, for
the 2021-2022 school year. Salary is on file at the Board of Education Office.

Reappointments of Board of Education Non-Certified Staff: Upon the recommendation of
the Chief School Administrator, the Board approves the reappointments of the following
Board of Education non-certified staff, for the 2021-2022 school year Salaries are on
file at the Board of Education Office.

Alfano-Barboza, Leslie Hoyos, Brian

Danzi, Patrise Morgenland, Nadine Sullivan, Rosemarie

Reappointment of District-Wide Technology Coordinator: Upon the recommendation of
the Chief School Administrator, the Board approves the reappointment of Rene Toledo,
District-Wide Technology Coordinator for the 2021-2022 school year. Salary is on file at
the Board of Education Office.
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12.

13.

14.

15.

Reappointment of District-Wide BEA Non-Certified Bus Driver: Upon the
recommendation of the Chief School Administrator, the Board approves the
reappointment of Wendy Wolgast, District-Wide BEA non-certified bus driver, for the
2021-2022 school year, Step, salary and longevity to be adjusted accordingly upon
ratification of the B.E.A. Agreement with the Boonton Board of Education. Salary is on
file at the Board of Education Office.

Reappointment of Director of Community Education: Upon the recommendation of the
Chief School Administrator, the Board approves the reappointment of Rosemarie Lynch,
Director of Community Education, for the 2021-2022 school year. Salary is on file at the
Board of Education Office.

Contract for School Business Administrator: Upon the recommendation of the Chief
School Administrator, the Board approves the employment contract and detailed
statement of contract costs for Steven Gardberg, School Business Administrator/Board
Secretary, approved by the Executive County Superintendent, for the term July 1, 2021
through June 30, 2022, in accordance with the terms and conditions set forth therein with
an annual salary of $154,600.

Stipend Payments for Secondary Child Study Team Members, Guidance Counselors,
Librarian, Student Assistance Coordinator, and Nurse: Upon the recommendation of the
Chief School Administrator the Board approves stipend payments to the following
Secondary Child Study Team Members, Guidance Counselors, Librarian, Student
Assistance Coordinator and Nurse in accordance with the Agreement Between the Town
of Boonton and The Boonton Education Association, in lieu of a prep period during the
2020-2021 school year:

Staff Member Position Stipend
Rebecca Dieckmann Learning Language Teacher Consultant $800.00
Robin Schwalb Social Worker $800.00
Melissa Bialick Psychologist $720.00*
Linda Mauriello Transition Coordinator $800.00
Marcia Tucci School Nurse $800.00
Lane Balaban Guidance Counselor $800.00
Diana Callahan Guidance Counselor $800.00
Samantha Soni Guidance Counselor $800.00
James Nash Guidance Counselor $800.00
Dawn Hebert Librarian $400.00
Leah Birchler Student Assistance Coordinator $800.00

*Pro-rated for 9 months
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16.

17.

18:

19.

20.

21.

22.

Summer Days for Secondary Guidance Counselors: Upon the recommendation of the
Chief School Administrator, the Board approves up to 10 days for each of the following
secondary guidance counselors, during the summer of 2021, paid at the daily rate of
1/200™ of their salary, as per the Negotiated Agreement, pending the outcome of
negotiations:

Callahan, Diana Nash, James Samantha Soni

Days for Secondary Guidance Counselor: Upon the recommendation of the Chief School
Administrator, the Board approves up to 5 days for Lane Balaban during June 2021 to be
paid at the daily rate of 1/200™ of her salary, as per the Negotiated Agreement.

Summer Days for Secondary Child Study Team Members: Upon the recommendation of
the Chief School Administrator, the Board approves up to 10 days to each of the
following CST during the summer of 2021 for summer testing, IEP meetings and
miscellaneous duties at a pay rate of 1/200™ of their salary, as per the Negotiated
Agreement, pending the outcome of negotiations:

Robin Schwalb Linda Mauriello Julie Rienzi

School Safety Specialist: Upon the recommendation of the Chief School Administrator,
the Board appoints Robert Presuto, Superintendent of Schools, as School Safety
Specialist for the 2021-2022 school year.

Extra Hours: Upon the recommendation of the Chief School Administrator, the Board
approves extra hours as assigned by the principal for Doris Yanez to cover the nurse’s
office at Boonton High School during the 2021-2022 school year at $41.40/hr, pending
outcome of negotiations.

Restore Increment Withholding: Upon the recommendation of the Chief School
Administrator, the Board approves to restore the increment withholding for Employee
#2098 in the amount of $1,281 effective July 1, 2021.

Staff for Authentic Learning Tasks: Upon the recommendation of the Chief School
Administrator, the Board approves the following staff members to participate in
additional in-person implementation and scoring of Authentic Learning Tasks for grades
9 -12 for up to 50 additional 3.5 hour sessions for the remainder of the year at $40/ hr, to
be paid with ESSER 11 funds. Number of positions is dependent on student enrollment.

Nupur Bahl Kerrie Bellisario Courtney Degro
Devon Engelberger Kathie Foley Tiffanie Henry
Michael LaVaglio Ken Ren Julie Rogers

Sandy Seegers Jennifer Tambakis Matt VVoswinkel
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23.

24,

25.

26.

27.

Extracurricular Aide Services Revised: Upon the recommendation of the Chief School
Administrator, the Board approves to revise the resolution previously approved on
3/22/2021 to include Matthew Voswinkel and Maureen Merritt to assist and supervise
Student State 1D# 5153109356-B and Student State 1D# 6150235416-B, for the 2020-
2021 track season for up to 140 total hours, at $27.28/hr. Lorraine Kiernan will serve as
the alternate as needed, at a rate of $27.28 per hour.

Clinical Services: Upon the recommendation of the Chief School Administrator, the
Board approves Morris Hills Regional District to provide monthly clinical services for
Student State ID# 4184257352-B for the 2020-2021 school year, at a cost not to exceed
$14,072.

Substitute for OOD Bus: Upon the recommendation of the Chief School Administrator,

the Board approves Maureen Cosentino as a substitute bus aide, to ride the bus with out-
of-district special education students, to and from school for up to 4 hrs/day, from 6/21-
6/25/2021 at a rate of $27.28 per hour.

Aide for OOD Bus: Upon the recommendation of the Chief School Administrator, the
Board approves Louisa Sinatra as an aide to ride the bus with out-of-district special
education students, to and from school for up to 4 hrs/day, from 7/6-8/2/2021 at a rate of
$27.28 per hour, pending the outcome of negotiations.

ESY Program Summer Staff Upon the recommendation of the Chief School
Administrator, the Board approves the following staff for the 2021 Special Education
Summer ESY Program from June 21 — July 29, 2021 (Mondays — Thursdays, excluding
July 5th), pending the outcome of negotiations™:

Jennifer Coleman Program Supervisor at a stipend of $7,590
Kelli Shiels School Nurse at a stipend of $5,060*

Preschool:
Special Education Teachers (PK)

Jesica Harbeson PSD 4 hrs/day at a stipend of $ 3,680*
Danielle Alfano PSD 4 hrs/day at a stipend of $ 3,680*

Classroom Aides (PK)
Robert Brad Davidson PSD 4 hrs/day at a stipend of $ 1,932*

Kirstine Kleid PSD 4 hrs/day at a stipend of $ 1,932*
Robin Zanca PSD 4 hrs/day at a stipend of $ 1,932*
Kathleen Leva PSD 4 hrs/day at a stipend of $ 1,932*

Catherine Bruseo PSD 4 hrs/day at a stipend of $ 1,932*
Jennifer Olexsak PSD 4 hrs/day at a stipend of $ 1,932*
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LLD/MD Classes-
Special Education Teachers (Gr K-8)
Meg DiNapoli LLD 5.5 hrs/day at a stipend of $ 5,060*
Kathy Foley LLD 5.5 hrs/day at a stipend of $ 5,060*
Lauren Shuryn LLD 5.5 hrs/day at a stipend of $ 5,060*
Sandra Seegers LLD 5.5 hrs/day at a stipend of $ 5,060*
Maureen Merritt MD 5.5 hrs/day at a stipend of $ 5,060*
Classroom Aides (Gr K-8)
Margaret McCollum 5.5 hrs/day at a stipend of $ 2,656.50*
Laura Affinito 5.5 hrs/day at a stipend of $ 2,656.50*
Gail Corbosiero 5.5 hrs/day at a stipend of $ 2,656.50*
Marie Evans 5.5 hrs/day at a stipend of $ 2,656.50*
Brianna Affinito 5.5 hrs/day at a stipend of $ 2,656.50*
Gerald Robinson 5.5 hrs/day at a stipend of $ 2,656.50*
Jamie Evans 5.5 hrs/day at a stipend of $ 2,656.50*
Lisa Meehan 5.5 hrs/day at a stipend of $ 2,656.50*
Gregory LaPointe 5.5 hrs/day at a stipend of $ 2,656.50*
Erika Faruolo 5.5 hrs/day at a stipend of $ 2,656.50*
Michael Aquino 5.5 hrs/day at a stipend of $ 2,656.50*
Substitutes as needed: Aide $21/hr*, Teacher $40/hr*, Nurse $40/hr*:
Aide/Teacher: Lorraine Kiernan
Aides: Janet Long, Alaina Warner, Madison Affinito, Ashley Perri

Related Service Providers-

Speech Therapists

5/10/21

Valerie Wasserman  up to 50hrs, at contractual hourly rate, not to exceed $ 3,175.00*
Mary Guenther up to 80hrs, at contractual hourly rate, not to exceed $ 4,348.80*

Occupational Therapist

Paul Chiodo up to 70hrs, at contractual hourly rate, not to exceed $ 4,705.40*

Physical Therapist

Teresa Rodrigues up to 70hrs, at contractual hourly rate, not to exceed $ 4,230.80*
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28.

29.

30.

31.

32.

33.

Teachers for IEP Meetings: Upon the recommendation of the Chief School
Administrator, the Board approves the following teachers to attend IEP meetings, if
needed, between 6/21-8/31/2021 at a rate of $25/hr:

Barbara Gilbert Kathie Foley Tiffanie Henry Maureen Merritt
Sandra Seegers Valerie Wasserman  Mary Guenther Teresa Rodrigues
Paul Chiodo Meg DiNapoli Lorraine Kiernan Lauren Shuryn
Tracy Paulozzo Catherine Bruseo Danielle Alfano Krystal Stepien

Jesica Harbeson

Wraparound Program: Upon the recommendation of the Chief School Administrator, the
Board approves Effective School Solutions to provide the Wraparound Program for
School Street School, John Hill School and Boonton High School, for the 2021-2022
school year, at a cost not to exceed $395,210.

District Programs: Upon the recommendation of the Chief School Administrator, the
Board approves the following program for the MD Program at Boonton High School, at
no cost to the district, for the 2021-2022 School year:

The Arc of NJ’s MAPS Program — Provides experiences for BHS High School students
both in a classroom environment and virtually, emphasizing Transition and Post-
Secondary Planning. Sessions will be held up to twice monthly. Sessions last the length
of a typical class period. This program will run for the entire 2021-2022 school year
including the 2022 Summer ESY program. The MAPS Program is provided free of
charge through a grant received by the Arc of NJ. Dates for sessions TBD.

Contract: Upon the recommendation of the Chief School Administrator, the Board of
Education approves the contract for the Commission for the Blind & Visually Impaired,
for Student State ID#6805746966-B, Education Level 4, $16,590, for the 2021-2022
school year:

District’s Fire Drill and On-Roll Reports: Upon the recommendation of the Chief School
Administrator, the Board approves the District’s Fire Drill and On-Roll Reports for the
month of April 2021.

Addition to Substitute List: Upon the recommendation of the Chief School Administrator,
the Board approves Linden Klein, pending background clearance, as a substitute
teacher/aide for the 2020-2021 school year.




MEMORANDUM

B — Administration — Loren Katsakos- 5/10/21

34.

35.

Superintendent Quantitative Merit Goal Achievement: The Board approves the following
2020-2021 Quantitative Merit Goal achievement completed by the Superintendent and
approved by the Morris County Superintendent of Schools in February 2021 and by the
Board in February 2021 and further authorizes submission of completion of goals to be
submitted to the Morris County Superintendent of Schools for authorization of payment
in the amount of $6,052:

Quantitative Goal: To Increase Boonton High School’s ranking in the US News and
World Report Index as follows:

In 2020 BHS was ranked 179 in the State of New Jersey compared to other High Schools
For 3.33% of this goal to be earned, BHS will be ranked 150 or better (<150) among NJ
high schools in NJ

For 2.33% of this goal to be earned, BHS will be ranked between 160 and 151 among NJ
high schools in NJ

For 1.33% of this goal to be earned, BHS will be ranked between 170 and 162 among NJ
high schools in NJ.

Superintendent Qualitative Merit Goal Achievement: The Board approves the following
2020-2021 Qualitative Merit Goal achievement completed by the Superintendent and
approved by the Morris County Superintendent of Schools in February 2021 and by the
Board in February 2021 and further authorizes submission of completion of goals to be
submitted to the Morris County Superintendent of Schools for authorization of payment
in the amount of $4,544:

To improve the community’s accessibility to the multitude of Boonton Public School
District’s achievements and resources, the Superintendent will update and/or expand the
following information contained on the district’s website www.boontonschools.org create
an archive current (2020-2021) and prior year’s (2020-2021) Weekly Updates in both
English and Spanish; update curriculum content page(s) by implementing the ATLAS
Learning Management System’s Curriculum online portal which will replace outdated,
static PDF versions of the various curriculums in the district.



http://www.boontonschools.org/

